
STUDENT CRIME STOPPERS OF MIDLAND 
ETHICS POLICY 

It is the policy of Student Crime Stoppers of Midland that its Executive board members and 
Board of Directors uphold the highest standards of ethical, professional behavior. To that 
end, these employees and board members shall dedicate themselves to carrying out the 
mission of this organization and shall: 

1)    Hold paramount the safety, health and welfare of the public in the performance of professional duties.

2)    Act in such a manner as to uphold and enhance personal and professional honor, integrity and the 
dignity of the profession.

3)    Treat with respect and consideration all persons, regardless of race, religion, gender, sexual orientation, 
maternity, marital or family status, disability, age or national origin.

4)     Engage in carrying out Student Crime Stoppers' mission in a professional manner.

5)     Collaborate with and support other professionals in carrying out Student Crime Stoppers' mission.

6)     Build professional reputations on the merit of services and refrain from competing unfairly with others.

7)     Recognize that the chief function of Student Crime Stoppers at all times is to serve the best interests of 
its constituency.

8)     Accept as a personal duty the responsibility to keep up to date on emerging issues and to conduct   
themselves with professional competence, fairness, impartiality, efficiency, and effectiveness.

9)      Respect the structure and responsibilities of the board of directors, provide them with facts and advice 
as a basis for their making policy decisions, and uphold and implement policies adopted by the board of 
directors.

10) Keep the community informed about issues affecting it.

11) Conduct organizational and operational duties with positive leadership exemplified by open 
communication, creativity, dedication, and compassion.

12) Exercise whatever discretionary authority they have under the law to carry out the mission of the 
organization.

13) Serve with respect, concern, courtesy, and responsiveness in carrying out the organization’s mission.

14) Demonstrate the highest standards of personal integrity, truthfulness, honesty, and fortitude in all 
activities in order to inspire confidence and trust in such activities.

15) Avoid any interest or activity that is in conflict with the conduct of their official duties.

16) Respect and protect privileged information to which they have access in the course of their official 
duties.

17) Strive for personal and professional excellence and encourage the professional development of others.

18) Students will adhere to the Code of Conduct policy of their school district
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Board Ethics 
Campus Crime Stoppers of Midland 

1. Speaking out on a Board action.

A. You can’t restrict board members’ right to free speech, especially if 
they want to express their opinion at a board meeting.  Once the 
meeting is over, personal views directed to members of the public 
and the media may sound as though they are speaking for the 
organization. Keep issues in the Board room. 

2. Encourage board members to:

A. Support Board decisions.  Even if they are on the losing side of the vote. 
B. Operate as a full board, not as individuals
C. Raise issues with the Chairman

3. Media Relations

A. Keep the best interest of your board in mind.  Realize a team operates best with 
one spokesperson

B. If called upon by the media about an issue, a member’s first reaction might be to 
speak out. If put “on the spot” simply reply “I can’t comment on behalf of the 
board, please contact our Police Coordinator”, the Chairman of the Board, or an 
appointed board member to be media contact.  Any member of the Board may be 
interviewed to promote the Campus Crime Stoppers program and its successes.




